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Social Inclusion Monitoring Committee

MINUTES

33rd Meeting

3rd April 2006

Room 3a6, County hall

Present: 

Emer Mulligan (Co-operation Fingal), Eddie Matthews (HSE)
Fiona Hartley (VEC), Kieran O’Reilly (Dublin Trades Council), Breffni O'Rourke (RAPID), Colm O'Neill (DSFA), Brendan Fleming (Fingal County Council)

Chair:


Andrew McCann (Fingal Community Forum)
Apologies:
Pat Queenan (Fingal County Council), Mal Geraghty (An Garda Síochána), Michelle Butler (FCCC), Ronnie Fay (Pavée Point), Ciaran Byrne (FDB Chairperson), Linda Curran (BAP)
In attendance:
Ciarán Staunton

ITEM No.


DISCUSSION / ACTION POINTS


Minutes of previous meeting 


Colm O’Neill again highlighted that there is a translation difficultly between his e-mail and Ciarán’s e-mail. As a consequence the documentation did not come through. It was resolved to address this at the earliest. The previous minutes were agreed as an accurate record of proceedings. 




Matters Arising
Members discussed the previous meeting where Ali Dennehy of the Refugee Information Service and Martina Glennon of the Reception and Integration Agency attended. It was agreed to write to both thanking them for their participation.

It was noted that the Community Welfare Officer service will be transferred back to the DSFA from the HSE.




1. New format for Board Meeting
The issue of proceeding with Board meetings as joint meetings with SIM on two occasions per year was discussed in some detail. The following points were noted:

· The SIM will have an opportunity to influence the Board directly and the SIM issues are mainstream; 

· The opportunity to proof how the actions are being implemented is a significant one;

· It will be a challenge to keep meetings focussed if there are non-SIM members in the room initially;

· Our regular business, like endorsement and Anti- Racism can be pursued at these meetings;

· We need a diagram to explain the relationships b/t Board, SIM and the action teams. If this was accompanied by a one-page Terms of reference to guide the chairperson it would be helpful;

· We will have to amend our calendar to have two of the SIM meetings moved to the Board meeting days.




2. ARD
Andrew urged the SIM to make as much progress as possible on the Anti-Racism and Diversity Plan as possible before the summer. Updates were provided as follows under the relevant headings:

Protection and Redress: 

· Breffni is monitoring the Local Policing Committee pilot in Blanchardstown. At the earliest juncture he will communicate SIMs requirement for ethnic minority community representation;

· Andrew undertook to draft a letter to the Free Legal Aid Board, asking them to consider providing a FLAC service somewhere in the North County.

Recognition:

· The Cultural Diversity Awareness event to take place in County Hall on the 4th of April.

Provision

· Andrew undertook to continue to arrange for this person's arrival now that funding is secured. He promised that the job would make the maximum synergy with all the other agencies, especially as a contact point. Andrew undertook to report to SIM at the next meeting, hopefully with the news that the service is now established.

· The Translation Service is now an action for the Board. It was pointed out that something should also be done at a national level to progress translation quality. It was also pointed out that each service has different requirements. Eddie undertook to transfer as much information as possible to encourage other agencies to develop services on this front;

· It was suggested that we talk to Stephen Falvey regarding his planned needs analysis within education and if we could have a strong Fingal focus in this.




3. Endorsement
This item had a detailed discussion where the following points were noted:

· Communication and instructions to proceed with endorsement seem to place less urgency on it;

· It appears less important in the light of Improved Cohesion;

· We do need to comply, however, given that there might be consequences for groups who are not endorsed;

· The process is too lengthy and takes up too much of the executive’s time;

· It was agreed to take a pragmatic approach this year. Again we would offer groups the chance to talk to the SIM, but we would ask them to point out where they believe their annual plans match with the County Strategy. Ciarán undertook to write to all groups with these requests.




AOB
The Cultural Diversity Awareness event to take place in county Hall on the 4th of April. All SIM members invited to participate.




Next Meeting
Next meeting will take place on Wednesday the 10th of May 2006, all details to be confirmed as it is a joint SIM/Board Meeting
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